
NON-DISCRIMINATION POLICY 
In accordance with the provisions of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972, The Rehabilitation Act of 1973, the Age Discrimination 
Act, and the Americans with Disabilities Act of 1990, the Federal and State laws and 
executive orders pertaining to civil rights, the University of Connecticut School of Law 
prohibits discrimination in education and employment, and the provision of services 
regardless of age, ancestry, color, national origin, marital status, race, religion, sex, 
sexual preference, status as a disabled veteran or veteran of the Vietnam Era, physical 
or mental disability or record thereof, or mental retardation. University policy also 
prohibits discrimination in employment on the basis of criminal record that is not related 
to the position being sought, and complies with all state and federal civil rights statutes 
whether or not specifically cited within this statement. The School of Law policy prohibits 
discrimination in education and in the provision of services on the basis of criminal 
record. 
 
The goal of equal employment opportunity, which is embodied in federal and states laws 
forbidding discrimination in employment, is inherent in the ideals of the legal profession 
and represents a special obligation to the profession as well as the School of Law. The 
School of Law assumes that prospective employers utilizing the services of the Law 
School’s Career Planning office acknowledge the principle of equal opportunity for all 
students and graduates. It is expected also that their employment policies comply with 
the letter and the spirit of law affording equal employment opportunity. 
 
 


